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Robbins & Judge (2017)- Managerial roles — pp. 44-47.
Robbins & Judge (2017)- Research methods — pp. 682-688.
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Robbins & Judge (2017)- Perception — pp. 209-215.
Robbins & Judge (2017)- Selection processes — pp. 601-609.
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Robbins & Judge (2017)- Job attitudes — pp. 113-130.
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Robbins & Judge (2017)- Motivation models — pp. 283-288.
Robbins & Judge (2017)- Involvement and rewards- pp. 294-304
Robbins & Judge (2017)- Performance evaluation pp. - 613-619.
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Robbins & Judge, Leadership, 421-448
Linda Hill & Kent Lineback (2011). Are You a Good Boss—or a Great One?
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Robbins & Judge (2017)- Stress in organizations- pp. 659-672.
Reid, E., & Ramarajan, L. (2016). Managing The High Intensity Workplace. (Cover
Story). Harvard Business Review, 94(6), 84-90
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Robbins, S. P., & Judge, T., A., (2017). Organizational Behavior, 17th edition, Pearson
publications. (See specific chapters and pages below)

O

D"I12IXA NN NIV'YI NIIAIXK NIANINAY KIAn
Robbins & Judge (2017)- Managerial roles — pp. 44-47.
Robbins & Judge (2017)- Research methods — pp. 682-688.
Robbins & Judge (2017)- Selection processes — pp. 601-609.
Robbins & Judge (2017)- Performance evaluation pp. - 613-619.
Ingold, P., Kleinmann, M., Kénig, C., Melchers, K., & Iddekinge, C. (2015). Why do Situation
Interviews Predict Job Performance? The Role of Interviewees' Ability to Identify
Criteria. Journal Of Business & Psychology, 30(2), 387-398.
doi:10.1007/s10869-014-9368-3
Hill, L. A., & Lineback, K. (2011). Are you a good boss--or a great one?. Harvard business
review, 89(1-2), 124-31.

N'¥a'vin
Robbins & Judge (2017)- Need theories — pp. 247-272.
Robbins & Judge (2017)- Motivation models — pp. 283-288.
Robbins & Judge (2017)- Involvement and rewards- pp. 294-304
Buckingham, M., & Goodall, A. (2015). Reinventing performance management. Harvard
Business Review, 93(4), 40-50.
Grant, A. (2013). In the company of givers and takers. Harvard Business Review, 91(4),
90-97.

Tomas Chamorro-Premuzic (2013). Does Money Really Affect Motivation? A Review of the
Research. HBR

nia'nani 71a1
Robbins & Judge (2017)- Leadership models . pp. 421-448.
Hargis, M. B., Watt, J. D., & Piotrowski, C. (2011). Developing leaders: Examining the role
of transactional and transformational leadership across business contexts. Organization
Development Journal, 29(3), 51-66.
Halverson, H. G., & Higgins, E. T. (2013). Do you play to win--or to not lose? Harvard
Business Review, 91(3), Pages: 117-20.

D"AIX2 D'NIX 7101

Robbins & Judge (2017)- Groups . pp. 315-322, 331-337.
Robbins & Judge (2017)- Teams . pp. 351-358, 364-367.

NTIAYA NITTIANNI D'¥NY

Robbins & Judge (2017)- Stress in organizations- pp. 659-672.

Reid, E., & Ramarajan, L. (2016). Managing The High Intensity Workplace. (Cover
Story). Harvard Business Review, 94(6), 84-90

Grant, A. M., Christianson, M. K., & Price, R. H. (2007). Happiness, health, or
relationships? Managerial practices and employee well-being tradeoffs. Academy of
management perspectives, 21(3), 51-63.



6

;7N 0'wIT'N . ?yn7nm yn'?'n? 0x X oxn (2017) 2 ax-p,.wpIo
D2I0PIN



	 
	 
	סמסטר א' – תשפ"א
	שבוע
	תאריך

	נושאים
	קריאת חובה 
	הערות 

	רשימת קריאה ונושאי לימוד- ניהול אנשים ומערכות  מיקרו: 
	Grant, A. M., Christianson, M. K., & Price, R. H. (2007). Happiness,

