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e Robbins & Judge (2017)- Managerial roles — pp. 44-47.
Robbins & Judge (2017)- Research methods — pp. 682-688.
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o Robbins & Judge (2017)- Perception — pp. 209-215.
e Robbins & Judge (2017)- Selection processes — pp. 601-609.
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¢ Robbins & Judge (2017)- Job attitudes — pp. 113-130.
¢ Robbins & Judge (2017)- Motivation models — pp. 283-288.
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Robbins & Judge (2017)- Involvement and rewards- pp. 294-304
Robbins & Judge (2017)- Performance evaluation pp. - 613-619.
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Robbins & Judge (2017)- Stress in organizations- pp. 659-672.
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Robbins & Judge, Leadership, 421-448
Linda Hill & Kent Lineback (2011). Are You a Good Boss—or a Great One?
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Robbins, S. P., & Judge, T., A., (2017). Organizational Behavior, 17th edition, Pearson
publications. (See specific chapters and pages below)
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