7In")'7 NOTI7ON

17 Wy

22N TN NO'DN2NIIN

Coller School
of Management
Tel Aviv University

'ONI71 |IN'7 W'V 0’70V 7N12’N1 0'2N0IN7 1900 N’

N’ — nidni 0'wax 1ana — 1231.2213

Managing People and Systems - Micro

2 n'¥nn 2"9vn - ' "VONO

NVP'IX WNIT

nxXn

n1'NA

nno

nyv

yiwva o’

Xy

hadarfreidin@tauex.tau.ac.il

I'T"9 TN "

NN'NAN NINI7 vIN'eY

8:00-10:45 |

05

Ti7n W L, (European Credit Transfer and Accumulation System) ECTS —o™ 1 =4 ECTS
SN172 '7nn"n 270 D1'nw 071va NNk N Own% nimoima oNipn v

NNA0N NN9Y7 TVI ,NPRN Ol NP 01IF — 0?70 IWN 1dINY ,NIDIWNI D'YWIN 71N 011N

2w |NI2DIN N1ANYIE, 011K N'YWIRD NRNINNN 7Y ANIRYIN N1anY? ngmyni N'Mo'Y NIoN'Nn
(M{nn) MoK 'OV YT 2V 002NN 0NN L[N0 DY [N7W '701A0 'ONR NINIAIXK NIDWN
DT ,NINXIN DNIY'WA 1770' INNA0NAI N'AI7ID'09NT 71NN, N1IIAIND NIANINNN MINNN MIYH
JI'Y7IN'01 D™MIAIN D'WNK NN D"V D'010 , D' NX¥IARI D'NND

NI'NAaN NiNi7 viN'eY

WUNIN DIN'M — 27377 hyw
N{'M NIDYNI D'YINR 7101 (XU Y7 N2 ,'7'"n DN nya

D'TIN'7N Q7'n

0" 1 —o077 0"n qp'n

OoMlZn IR

NI/DTAIYA DITPANN N (12X (N/701001 1/TaIvn) 019N 7W 102N DT DX N2, NP 017

V1N NdWN L0I9N W IMIWIN 12 [DIXD 7V KIN DT 7702 WATA .[IAARD NIN DRDINN - NiI/nnni
N2 ,'NNAN AIXD DTN 7Y 1N DX [N D 1D LJIANRA ITIPON NN DRaXyn NZITH DY I'oN' I'MITay
MY RID AR DXREn



https://coller.tau.ac.il/exams-schedule
https://coller.tau.ac.il/exams-schedule
mailto:hadarfreidin@tauex.tau.ac.il
https://coller.tau.ac.il/exams-schedule
https://coller.tau.ac.il/exams-schedule

N1 nIpIsn

:02TIVON 72I' NN7¥N2 O DI'O DY

321 ,DINN2A NI'TOINA NIO'SNI NIMIN'T NIYXNAXKI NIIAXD NIANINAN DINN DX [1an'7110n7 .1
V19 DDINQ DR 2V1 N'NDIN NIR'YNA 71010 NANK 7V D'WIRD 02NN DT DR 2'NNY
T nn

DX 19YY1 ,NIMIAK DDYNAL DN ,D'WIR 7017 T2 17w niman ‘221 yT'n NX ow'? .2
.0MIIRAKX DWIXT 72V DN7Y DTIAYN D20 7Y yvown 0'7nan 7w n7inin

D'TAIYI 070N D' TTINNA NY NIMIAIKX N0 NITIK N'MAIRA D710 NMPnn N2'wn N7 .3
N'¥2'0IN2 N 1'a0N NN LX7 DINKIED'PNYW D'AY0N DYTAIY VI — KNAIT? -DI' TN
?N'9'¥90 N7'7NNa

(TIvI NI'oXN ;MM 'NINY L [INQX 27RY L |I'RY DIFINIM) 0172 1IWDNIYW Nirni‘rna wnnwn? 4
JNIY NIMIAX NIFAIOA 719101 |INAX IXY?

[I'¥n 20701 O VITIVON NOYN

nnyn 1IXN non TINX

17nna | 070N 5 I 4 nwan -Nn 70N 10%
** pn'wn

'NIN NI jnana (60) " |y NN VDY [nan 90%
.00 "y |Irx? T An'man

D NN VITINT DM 'RWA L 7'WO NIRA QNNWN K7W IR N7'V9 NISNNWN 2NN IY'en YTvan ,Tn'n *
.(NT 0717 |'A2 DIYwNI ANt T'AYNN) .D'ONNWAN NN'WIN 1IN NIX 7INNY7 W
J0Nn DX wnan XY Md awnt NN 720N VXA RO 'onNn WX Tn'n <

01I72 Nni7vNA VIN'O

TV IW'Y? nvan

LDRIPN MINT YW RYND 2 DRTA D9'ON 'K — '9XIAIAAN ININN DR}
.DI'0N NN TNV NN NI70N NYWaN

JIURIN Y'Y 1IN NI70NAN YIXKA? NISon Nirnan

01177 72YnN 'XIN 12'0 N2'NQ DAY |I'Y

arwWN

OMIZn N/727nnY? (7''N1) wRn Ny TN NA'NN 0NIRN NI70NN "M NT'NAY 'R D

DY NIV 7Y "'V NI TN

JIUN AINRINN 'O DAY NV 7Y NMY NIMYTA NVZI92 Nanim v"own 7"nwn 7nn

01I{72 '9I0N [I'¥N 127 DWI'M DAI'YN NIV 7V NY'MYN NIYTILLIWN IRINN '0NIR 72 7V 07N nu'wn NPy
.82-% 78 "2 nnoa ' (N7 001 XINW) 0N DAY YXINN )27 DXNNA AT

DII'Y NIV MY NIMYTA I1PNYT -N0719N INKA N2ANNNA DONSNN DT XWX 901 YT'n

D'VITIVON 'Y O1IZN NN

D'VITIVON 'DIX NAIVY NIFON 7'0NY7 NN 7V NXIIN P02 IDSNNY' D'VITIVON OIFZN 7V INI'0a
.N0'0NIIXNI

OMIjn (NN

OIV'WN 197 VIaw TR 1A PTYNNY Y7ain 1297 ,0'01TIV07 NIYTIN NON' 12 TN DIPRN DI 01IRN INX
NN 0NN NRA I 0NN '9pw.(7WNn'7 N1'NaN 1YY DIN' NIX?) .Q0oNoN DINA DA — 7701l


https://coller.tau.ac.il/exams-schedule
https://coller.tau.ac.il/exams-schedule
https://coller.tau.ac.il/rules/grades
https://coller.tau.ac.il/rules/grades

75 .72%72 NONIDA D'Y'OIN IX D'OPWA D'Y'DIN DI'RY (NIXAAIT UI9AI1) DRI DA NIT' NN - DDA7 NNIWNY
.00IPN MINNn T191 'M72 770 D1 17X

* 07N N'1dN

nNyn naIn XN | p'xwn | 1RN | yaw

D'7n17 yron ANNN TXDIE AT DINN2 D RIN NN ,71010 DINN 7w NMIV0N 7N1IAK NIANINN 'NN DRI

16.12.22 :1 Wy'w

?0INN2 jPNNY NIVITRIX |2 7Tann 1nn 7007w 71nma
(nun VIIPND) ;AR

23.12.22 :2 wy'w
DAY NU7PY7 I'RTYT NN .NDINE M DY7NN -|IR7 N0 DRV
(nun VIIPND) ;AR

30.12.22 :3 wy'v
VIXQL [I¥T NIYIAY N0 CJIARN DX 7N 7R 0TI DY CDINYND

(nvn VIIPND) ;AR

6.1.23 :4 Wy'v
N'Y2'0IM WAL XD TYD -0 7Y 70N NIMIRT -DTAY WA |I'T (DINYI

(nun VI1O9ND) :DXRNP

13.1.23 :5wyw
N'¥2'0IN MY IND TYD -N'YA'0IN 7Y 70N DIMIRT -D'TAY DIYVIN] [I'T JUnn (DRYn

(nun VI1OND) :DXRP

20.1.23 -6 Wiy'vw
niANMI 71N n'RUn

(non VI19ND) :DXRNP

27.1.23 7 2wyv
NIWNNI DM -[IAIXA D'TAY NP'NYI'YNYT 7101 0'RYn

(nun VIIPND) ;AR

.0"1'Y7 0'02 N2'A NN



NN NNn'vn

.OITXA D'IIIoON NAln DN'WP NN
1992293 m9991m) DIWIN 91093 =111359 INWII ANIYD NIV

Robbins, S. P., & Judge, T., A., (2017). Organizational Behavior, 17th edition, Pearson
publications. (See specific chapters and pages below)
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Robbins & Judge (2017)- Managerial roles — pp. 44-47.
Robbins & Judge (2017)- Research methods — pp. 682-688.
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Robbins & Judge (2017)- Selection processes — pp. 601-609.

Robbins & Judge (2017)- Performance evaluation pp. - 613-619.

Ingold, P., Kleinmann, M., Kénig, C., Melchers, K., & Iddekinge, C. (2015). Why do Situational
Interviews Predict Job Performance? The Role of Interviewees' Ability to Identify

Criteria. Journal Of Business & Psychology, 30(2), 387-398. doi:10.1007/s10869-014-
9368-3
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Robbins & Judge
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2017)- Job attitudes — pp. 113-130.

2017)- Need theories — pp. 247-272.

2017)- Motivation models — pp. 283-288.
2017)- Involvement and rewards- pp. 294-304
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Tomas Chamorro-Premuzic (2013). Does Money Really Affect Motivation? A Review of the
Research. HBR

Buckingham, M., & Goodall, A. (2015). Reinventing performance management. Harvard
Business Review, 93(4), 40-50.

Grant, A. (2013). In the company of givers and takers. Harvard Business Review, 91(4), 90-
97.
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Robbins & Judge (2017)- Leadership models . pp. 421-448.

Hargis, M. B., Watt, J. D., & Piotrowski, C. (2011). Developing leaders: Examining the role
of transactional and transformational leadership across business contexts. Organization
Development Journal, 29(3), 51-66.

Halverson, H. G., & Higgins, E. T. (2013). Do you play to win--or to not lose? Harvard
Business Review, 91(3), Pages: 117-20.

Hill, L. A., & Lineback, K. (2011). Are you a good boss--or a great one?. Harvard business
review, 89(1-2), 124-31.




DTIAY] NITTINNNI D'¥NY - 7 W'y
e Robbins & Judge (2017)- Stress in organizations- pp. 659-672.
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¢ Reid, E., & Ramarajan, L. (2016). Managing The High Intensity Workplace. (Cover
Story). Harvard Business Review, 94(6), 84-90

e Grant, A. M., Christianson, M. K., & Price, R. H. (2007). Happiness, health, or
relationships? Managerial practices and employee well-being tradeoffs. Academy of
management perspectives, 21(3), 51-63.
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	רשימת קריאה ונושאי לימוד- ניהול אנשים ומערכות  מיקרו:
	 Grant, A. M., Christianson, M. K., & Price, R. H. (2007). Happiness, health, or relationships? Managerial practices and employee well-being tradeoffs. Academy of management perspectives, 21(3), 51-63.

