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Robbins, S. P., & Judge, T., A., (2017). Organizational Behavior, 17th edition, Pearson publications.
(See specific chapters and pages below)
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Robbins & Judge (2017)- Selection processes — pp. 601-609.
Ingold, P., Kleinmann, M., Kénig, C., Melchers, K., & Iddekinge, C. (2015). Why do Situational
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Of Business & Psychology, 30(2), 387-398. doi:10.1007/s10869-014-9368-3
Hill, L. A., & Lineback, K. (2011). Are you a good boss--or a great one?. Harvard business
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Robbins & Judge (2017)-Job Satisfaction & Job Involvement- pp.116-118.
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Robbins & Judge (2017)- Job characteristics — pp. 283-288.
Buckingham, M., & Goodall, A. (2015). Reinventing performance management. Harvard
Business Review, 93(4), 40-50.
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nia'‘nINi 71nn
Robbins & Judge (2017)- Leadership. pp. 421-448.
Grant, A. (2013). In the company of givers and takers. Harvard Business Review, 91(4), 90-97.
Halverson, H. G., & Higgins, E. T. (2013). Do you play to win--or to not lose? Harvard
Business Review, 91(3), Pages: 117-20.
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Robbins & Judge (2017)- Groups . pp. 315-322, 331-337.
Robbins & Judge (2017)- Teams . pp. 351-358, 364-367.
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Robbins & Judge (2017)- Stress in organizations- pp. 659-672.
Reid, E., & Ramarajan, L. (2016). Managing The High Intensity Workplace. (Cover
Story). Harvard Business Review, 94(6), 84-90
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