Coller School
of Management
Tel Aviv University

TIN"7 NL7IFoN
1Ny Wy
22N 7N NO'O1LIIN

'ONI7Y |INYT W'Y D'70Y 7112’'N1 0'JN0INT7 190N NN

NP'M — NDNI 0'WaIX 7101 - 1231.2213
Managing People and Systems

A”9YUN —N)IYKRI N'YNN X 10ono

|I9'7l.‘) ']I'\Url'?N ANIT nxn n'NA "IXN nyvw onr nxip
Vvl
03-6408515 |shos@tauex.tau.ac.il N Wiy "7 fg;fﬂ 15:45-18:30 | a1 | 02

1122 D"OXY7 D'UY7EIN DNIY'Y YI ANDA DNIY'Y QYN -NFTNAM NIDANA DYEN* 01ITn
(0112 1x 433 'ux30 - TAWN) UXRIN DIN'DA — YA nyw

ayazeiger@mail.tau.ac.il :7"XIT 2"Y 2'X RN DTIY

— XX nI' n¥iag - N'm-nNayni D'YWIR 7101 :xwm 'xh X3,'"'n nn'7v nya

D'TIN'7N O7'n

1: 077 0" qpn

o 7w TN 1w ,(European Credit Transfer and Accumulation System) ECTS — o™ 1 = 4 ECTS
SN172 9NN "n 770 D' 071¥2 NN n'7Own? nitoma

ONIpn 1IXR'NM

N'NL'Y NION'NN NNA0N NNOY TVI ,NPRNA OIZI NP'™M 0N — D'P'7N "IWn 2dDINY ,NIdDIYNI D'WIX 7101 017N
[*70120 'ON'2 NIMIAN NIDIYN 7W [NI2OTIM N1ANT71 013K N'WIARD NIANINNN 7¢ ANIAdIM N1an? npmyni
710100, NIIIRD DNRNINNN MINDNA MYt (MEnn) NNk L'0IIR'TM VT 7V 002NN 0NN L[N0 Dy [N7Y
.D"MIAOX D'V 'NINTI L,DM0UI7Y D'0N0 0 NXIARI DYNND DAICT ,NIRXIN DIV 177 INNA0N2A1 NA1712'09NI

— DMAAI D'WIA NITPAND N (AN (D/7nmnl N/Tavn) 019N 7Y 10aN DT DX N2 NN 01
111N NdWN L0I9N YW NI 12 |9IXN 7Y KIN AT 2702 WATA L[IAORD NIX D'ADINN - Di/nf7nani ni/oTaiy
7T¥ 7¥ NI0'9SN2 DNIYEN D'™71IN1 D'NIN D'0AN [N D 10D LJIANA ITIPON NN DAYVN NZITA DY I'on'l NIy

.NID2 WINn'wal DN


mailto:shos@tauex.tau.ac.il

NTNY NiIon

NL.0ITIVON 72I' NN7¥N2 ONIZN DI'O DY

NIX 2'NNY7 21 ,DINN2A NIFTIN NIO'ONI NINIR'T NIYXNANA NIIARD NIANINNN DINN DX 20?1 D07 1
. TM7NN 2019 DIINA DIIARN 7V N'NDIN NIX'YAA 71010 MANK 7V N'WIRN 02NN NI

2w N7D'N NN 19WT7E L, NIMRK NV 0TI ,D'WIR YmY T 1ITn'7av niman "1 T NXR own? .2
.0 0'YIX 7V1 DN NTIAYN D20 7Y v'ownt 0'7nm

-DI' "N 0TI D70 DTTINNNA [AY DNIIRAIX N0 NITIR MR D710 ngnn na'wn nns? .3
?N19'¥90 NP7NN2 N'¥'VIND DT 120N NN ?X7 DNINREDMTRNN D'N'I0N DAY YITN — XNAIT?

[IN2XR NIX7 (TIVI NN 'NINM LJINAR 17RY L|I'RY DIFRNMM) 01172 1IWMIY NIFINIMY Wnnwn? 4
NNIY NIMIAX NIAI0A 719101

[I"¥N 20701 O N'.VITIVON NOYYN

nNyn /axng 7T 7IXN n70n TINX
D'V77IN DNIY'Y W N1OYX 10%
+
N''9¥N NIAPYA NINY N70n
'Nan NN [nana (60) Naay ity qYnna non' 0'v1d [nan 95%
.00 Ny |IrYY

. DMIY'YA 722 nindn nain ¢
W' 1D NN YITINY DNMn 'RWYL7W9 NINA QRNYN K7W IR N7'WO NISNNWN 2NN V'YW YTYIN T *
.(NT 0TI |'22 DI7WNI 2N T'R7NN) .0'ONNYWNAN NN'YIN INY DX 7INNnY

01172 NnI7vNA VIN'O

TN y'w? nvan

LXTPN NING YYD 'RYR [ QXM 919N 'K — '9XAI'7AAN MINN NRN§?
DO0N [NAN/NNd0NN NTIAYA ATAYI NN NI70N NYaN

JIURIN Y'Y NI NI70NN YVINKAY NIS0N NirfNan

rwho

ONI7a XN NATIYY (') WX Ny TIN N2NN 0NN NI70nn M nTny 'R 7D

D2I'Y NIV 7V DMWY NINTTN

MUN NN '0NIPA DAY NV Y MMy NITA autipsa nanam - v'own 7"mwn Ynn
.NT 01172 '9100N |I'¥N 227 OWI'N DII'YN NV 7V NMUN NIYTALL WD IRINN ‘001 73 7V 0'7n nu'win nnnpy
.82-% 78 "2 nnoa ' (N7 001 XINW) 0Nz DAY YXINN )07 DRNNA

NLV?IPON INX2 NANTN2 DONDNN AT KW 01 VTN

D'VITIVON 'Y O1IZN NN

.NU'0NAIIXNI D'OITIVON DY NAIVY NIFON 7'0NY7 NIN 7V NXIIN 102 IDSNNY! D'VITIVON ONIPN 7Y INI'0a



OI7n MNKX

NIV'WN 197 Y " |)'nmn'7 Y'?YJIYJ ']3'9'7 ,0'02TIVOY? NIYVTIN NON' 1D 'TOINN oimn NNt oNipn MNK

(7wun7 TI2YN "'V DIXD )IXY?) .QVOoNON DINA DA — 7701l
.0NIZN ANXA I'N' ONIPN 'OPY

178 75 .T2%72 nOnpa n'w'om I D'9pYl 0'V'IN DI'RY (DINYJ)I'I' UWE)J.I) D'NWII DA IT' DN'DA - 0027 NNIYNY?

.00IPN MINn 1191 'N72 P70 DN

* 07N N"1dN

nNyn naIn NXNp | o'xwn | 1KN | ynw

1wy
D'7017 yr'on 1PNAN TXDI AT DINN2A DRI DA L7000 DINN 7¢ ANII00N ?N1IK NIANINN 'NN D'RYI
701NN WNNn7? NI0ITRIX 2 7Tann 1N 7007w 7Inna

NP
e Robbins & Judge (2017)- Managerial roles — pp. 44-47.
e Robbins & Judge (2017)- Research methods — pp. 682-688.
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o Robbins & Judge (2017)- Perception — pp. 209-215.
¢ Robbins & Judge (2017)- Selection processes — pp. 601-609.
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¢ Robbins & Judge, Groups, 315-322, 331-337
Robbins & Judge, Teams, 351-358, 364-367
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Robbins & Judge (2017)- Motivation models — pp. 283-288.
Robbins & Judge (2017)- Involvement and rewards- pp. 294-304
Robbins & Judge (2017)- Performance evaluation pp. - 613-619.
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¢ Robbins & Judge, Leadership, 421-448
e Linda Hill & Kent Lineback (2011). Are You a Good Boss—or a Great One?
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Robbins & Judge (2017)- Stress in organizations- pp. 659-672.
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Robbins, S. P., & Judge, T., A,, (2017). Organizational Behavior, 17th edition, Pearson publications.
(See specific chapters and pages below)
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Robbins & Judge (2017)- Managerial roles — pp. 44-47.
Robbins & Judge (2017)- Perception — pp. 209-215.
Robbins & Judge (2017)- Selection processes — pp. 601-609.
Ingold, P., Kleinmann, M., Kdnig, C., Melchers, K., & Iddekinge, C. (2015). Why do Situational
Interviews Predict Job Performance? The Role of Interviewees' Ability to Identify Criteria. Journal
Of Business & Psychology, 30(2), 387-398. doi:10.1007/s10869-014-9368-3
Hill, L. A., & Lineback, K. (2011). Are you a good boss--or a great one?. Harvard business
review, 89(1-2), 124-31.
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e Robbins & Judge (2017)- Need theories — pp. 247-272.
¢ Robbins & Judge (2017)- Job characteristics — pp. 283-288. Buckingham, M., & Goodall, A.
(2015). Reinventing performance management. Harvard Business Review, 93(4), 40-50.
e Jane E. Dutton &Amy Wrzesniewski (2020) What Job Crafting Looks Like. Harvard Business
Review
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¢ Robbins & Judge (2017)- Leadership. pp. 421-448.
e Grant, A. (2013). In the company of givers and takers. Harvard Business Review, 91(4), 90-97.
o Halverson, H. G., & Higgins, E. T. (2013). Do you play to win--or to not lose? Harvard
Business Review, 91(3), Pages: 117-20.
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e Robbins & Judge (2017)- Groups . pp. 315-322, 331-337.
¢ Robbins & Judge (2017)- Teams . pp. 351-358, 364-367.
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e Robbins & Judge (2017)- Stress in organizations- pp. 659-672.
¢ Reid, E., & Ramarajan, L. (2016). Managing The High Intensity Workplace. (Cover
Story). Harvard Business Review, 94(6), 84-90
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