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Session 1: why develop leaders?

Day, D. V. (2001). Leadership development: A review in context. The Leadership
Quarterly, 11: 581-613

Ready, D. A., & Conger, J. A. (2003). Why leadership-development efforts fail. MIT Sloan
Management Review, 44(3), 83-88.

Kesler, G. C. (2002). Why the leadership bench never gets deeper: Ten insights about
executive talent development. Human Resource Planning, 25(1), 32-45.

Day, D. V., & Dragoni, L. (2015). Leadership development: An outcome-oriented review
based on time and levels of analyses. Annu. Rev. Organ. Psychol. Organ. Behav., 2(1), 133-
156.

Conner, J. (2000). Developing the global leaders of tomorrow. Human Resource
Management, 39(2-3), 147-157.

Session 2: Leadership Theory: leader power, status and influence

Ely, R. J., Ibarra, H., & Kolb, D. M. (2011). Taking gender into account: Theory and design for
women's leadership development programs. Academy of Management Learning &
Education, 10(3), 474-493.

DeRue, D. S., & Ashford, S. J. (2010). Who will lead and who will follow? A social process of
leadership identity construction in organizations. Academy of management review, 35(4),
627-647.

Gibson, L. A., & Chavez, C. |. (2017). Learning How to Influence Others: A Training Module
and Experiential Exercise. Organization Management Journal, 14(2), 57-75.

Cialdini, R. B. (2001). The science of persuasion. Scientific American, 284(2), 76-81.

Session 3: Leadership Theory: Full range model of leadership, transformational
leadership servant and authentic leadership

Lemoine, G. J., Hartnell, C. A., & Leroy, H. (2019). Taking stock of moral approaches to
leadership: An integrative review of ethical, authentic, and servant leadership. Academy of
Management Annals, 13(1), 148-187.

Ng, T. W. (2017). Transformational leadership and performance outcomes: Analyses of
multiple mediation pathways. The Leadership Quarterly, 28(3), 385-417.

Oreg, S., & Berson, Y. (2018). The Impact of Top Leaders’ Personalities: The Processes
Through Which Organizations Become Reflections of Their Leaders. Current Directions in
Psychological Science, 27(4), 241-248.

Grabo, A., Spisak, B. R., & van Vugt, M. (2017). Charisma as signal: An evolutionary
perspective on charismatic leadership. The Leadership Quarterly, 28(4), 473-485.

Berson, Y., Da'as, R. A., & Waldman, D. A. (2015). How do leaders and their teams bring
about organizational learning and outcomes?. Personnel Psychology, 68(1), 79-108.

Antonakis, J., Avolio, B. J., & Sivasubramaniam, N. (2003). Context and leadership: An
examination of the nine-factor full-range leadership theory using the Multifactor Leadership
Questionnaire. The leadership quarterly, 14(3), 261-295.

Session 4: networked leadership



Martin, R., Thomas, G., Legood, A., & Dello Russo, S. (2018). Leader—-member exchange
(LMX) differentiation and work outcomes: Conceptual clarification and critical review. Journal
of Organizational Behavior, 39(2), 151-168.

Carter, D. R., DeChurch, L. A., Braun, M. T., & Contractor, N. S. (2015). Social network
approaches to leadership: An integrative conceptual review. Journal of Applied
Psychology, 100(3), 597.

Smith, E. B., Menon, T., & Thompson, L. (2012). Status differences in the cognitive activation
of social networks. Organization Science, 23(1), 67-82.

Hoppe, B., & Reinelt, C. (2010). Social network analysis and the evaluation of leadership
networks. The Leadership Quarterly, 21(4), 600-619.

van de Ven, N., Bogaert, A., Serlie, A., Brandt, M. J., & Denissen, J. J. (2017). Personality
perception based on LinkedIn profiles. Journal of Managerial Psychology, 32(6), 418-429.

Session 5: Designing leadership training programs

** DeRue, D. S., & Myers, C. G. (2014). Leadership development: A review and agenda for
future research. Oxford handbook of leadership and organizations, 832-855. Available from:
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.471.5646&rep=repl&type=pdf

Black, J. S., & Gregersen, H. B. (2000). High impact training: Forging leaders for the global
frontier. Human Resource Management, 39(2-3), 173-184.

Session 6: Evaluation of training programs

** Alliger, G. M., & Janak, E. A. (1989). Kirkpatrick's levels of training criteria: Thirty years
later. Personnel psychology, 42(2), 331-342.

** Pearce, C. L. (2007). The future of leadership development: The importance of identity,
multi-level approaches, self-leadership, physical fitness, shared leadership, networking,
creativity, emotions, spirituality and on-boarding processes. Human Resource Management
Review, 17(4), 355-359.

Sitzmann, T., & Weinhardt, J. M. (2017). Approaching evaluation from a multilevel
perspective: A comprehensive analysis of the indicators of training effectiveness. Human
Resource Management Review.

Avolio, B. J., Avey, J. B., & Quisenberry, D. (2010). Estimating return on leadership
development investment. The Leadership Quarterly, 21(4), 633-644.
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